Why This Scheme?

(~ A one—time opportunity to settle long—pending cases under the ESI Act, 1948.
C~ Minimise litigation and decrease legal expendiutre.
(» Promote trust and goodwill among ESIC, employers, and insured persons.

Who Can Benefit? i é » i

¢ » Employers: Pending disputes under Sec. 75, 82, 85, 85A of the ESI Act and Article 226 of the A golden opportunlty
constitution of India. X -

¢ Employees/Insured Persons: Cases under Sec. 84 (excess benefitrefund). - » 1o settle long-pending cases, reduce

C~ Units: Non—submission of returns, late declarations, or minimum dues in old cases. = = © & |itigation, and ensure peace of mind

What Does It Cover?

(- Dispute of Coverage: Pay contribution + interest; no damages.

C~ Minimum 30% in the absence of relevant records.

(~ Disputed Levy of Damages: Pay just 10% of the damages if contribution and interest already paid.
(C~ Withdrawal of Prosecution: Sections 84, 85 & 85A cases, subject to compliance.

(~ 0ld Cases: > 15 years, dues < 325,000, eligible for closure.

( ~ Late Returns/Declarations: will be accepted only after compliance.

: o Ver
Benefits of Joining Basﬂgsef%led
(~ Relief from prolonged litigation. up to

(_~ Exemptiom on significant damages in most cases. st
(~ Transparent & fair settlement process. 3' Ma rch
(_~ Cases resolved within 6 months. 2025

(~ Peace of mind for employers & workers.

ANINESTY

@~ For more help Visit: Nearest Regional / Sub—Regional Office (RO/SRO).

@~ Submit request with required records & undertaking.
@~ Call: Toll-Free Helpline: 1800-11-2526
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